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1. Introduction

  In recent years, due to industrial gradient transfer 
and regional economic development, the central and 
western regions of China are working to “compete” for 
the rural labor force; furthermore, the first generation 
of migrant workers is in the critical stage of life. Under 
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such situations, there is the large numbers of migrant 
workers return home and realize employment, so it is the 
fi rst choice for returned migrant workers to fi nd an stable 
non-agricultural job in his hometown. Therefore, it is a 
new phenomenon and a new trend in the transfer of rural 
labor to achieve the stable non-agricultural employment of 
returned migrant workers in their hometowns.
  On the basis of the existing research results, this paper 
introduces the gender perspective into the study of non-
agricultural employment of returned migrant workers, and 
systematically analyzes the factors of affecting the non-
agricultural employment of returned migrant workers, 
which provides an inspiration for the formulating of public 
policy on the stability of employment of migrant workers.
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2. Methods

  The data used in the paper is the survey data of the 
employment of returned migrant workers in the summer 
of 2016. Because the explanatory variables have discrete 
features, the paper selects the Probit probability model 
which is effective for the processing of multi-purpose 
discrete variable data, so the following linear measurement 
model is proposed:
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    Here Y is the dependent variable; o / m / f represents the 
total of returned migrant workers, male returned migrant 
workers and female returned migrant workers respectively; 
X is the dimension of human capital factors, Z is the social 
capital factor dimension, W is the economy Capital factor 
dimension: α, β, δ is the regression coefficient; ε is the 
random disturbance term.
  According to the scholars’ preliminary research, the 
paper holds that stable non-agricultural employment is a 
state, which refers to the stability of time, place, wages 
and other aspects of stability. Therefore, the explanatory 
variables of the employment stability in the model are 
selected from three aspects: wage income, labor contract 
and employment place. The explanatory variables of the 

model include human capital factors, social capital factors 
and economic capital factors. 

3. Results

3.1 Summary statistics
  The distribution of the questionnaire is male and married. 
Among them, male migrant workers have 807 people, 
accounting for 64.4% of the total sample; female migrant 
workers have 446 people, accounting for 35.6%. The age 
structure of returned migrant workers mainly distributes 
from 30-49 years old. The education level is mainly middle 
school degree, and female returned migrant workers are 
lower than male. 67.4% of returned migrant workers don’t 
have a training experience, among which male returned 
migrant workers accounts for 69.3%, and female returned 
migrant workers accounts for 64.1%. 92.5% of returned 
migrant workers do not have any skill certifi cate, and the 
proportion of male returned migrant workers who have a 
skill certifi cate accounts for 8.7%, while the proportion of 
female accounts for only 5.4%. It can be seen that the skill 
of returned migrant workers is also generally low, which 
may be related to the low education of migrant workers, 
most of them can only engage in simple manual labor, so 
that their professional skills are not high.
3.2 Estimated results analysis
  

Table 1. Regression results on infl uential factors of the stable non-agricultural employment of returned migrant 
workers

Note: ***represents signifi cant at the 1% level, **stands at 5% level, *stands at 10% level.
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  (1) Human capital factors
  It can be seen from the table 1 that the older of returned 
migrant workers choose the place of employment closer to 
home, the gap of wage income of female migrant workers 
between before and after the returning home is smaller, 
and the time of the labor contract signed between the male 
migrant workers and the labor unit is shorter. The marital 
status is positively correlated with the labor contract of 
female returned migrant workers but has no effect on male. 
It is not difficult to think that returned migrant workers 
who are mostly 30-49 years old, have adapted to the home 
life & environment and have to take care of their children 
and family. Because of that, they have lower requirements 
on the work environment, welfare and career prospects. 
Therefore, they would like to choose the employment 
place closer to their home. Coupled with their low level 
of skills, their employment is dominated by short-term 
work. Moreover, married women take on greater family 
responsibilities and face greater risks and costs when 
changing jobs, so the returned migrant workers who are 
married and women are more inclined to have a stable 
job to avoid the uncertainty risks coming from job. The 
employers are more willing to sign long-term contracts 
with them. 
  Education degree and training times are positively 
related to the signing of labor contracts for all returned 
migrant workers, and negatively related to wage income 
after returning home. There is a negative correlation 
between the educational degree of female returned migrant 
workers and the place of employment, and the training 
times is positively related to the place of employment. 
Due to the hometown environment and the limitations of 
enterprise, the employability of high education of migrant 
workers cannot be effectively exploited after returning 
home, resulting in changes in wage income. For female 
returned migrant workers, the higher the education which 
it is equivalent to the flow of labor to provide a pass, 
the greater the possibility of stabilizing non-agricultural 
employment. Moreover, with the increasing of training 
times, returned migrant workers have a certain amount 
of specific human capital, and they need to maintain the 
stability of employment in order to achieve the cumulative 
effect of human capital. Furthermore, the number of 
children is negatively correlated with the labor contract of 
male returned migrant workers, and there is a signifi cant 
negative correlation with the wage income of female 
returned migrant workers. The number of elderly people 
had no effect.
  (2) Social capital factors
  For male returned migrant workers, the more the number 

of village cadres in the lineal relatives, the greater the 
change in the wage income. This may be related to the 
village cadres who advise male returned migrant workers 
to go out for employment. As for female returned migrant 
workers, they can get more employment information 
because of their close relationship with the village cadres, 
so the term of the labor contract is relatively longer. It can 
be seen that the traditional agricultural society is a “kinship 
society” and “acquaintance society” which can bring 
people to trust, mutual benefits and other benefits. The 
number of job opportunities of returned migrant workers 
depends, in part, on how much of their social capital.
The channel for returned migrant workers to find jobs is 
positively related to labor contracts, and negatively related 
to wage income. This shows that the wage gap of returned 
migrant workers who achieve employment through strong 
relational social capital is smaller before and after their 
return, but the time of labor contracts signed with the labor 
unit is shorter. It can be seen that strong interpersonal 
relationships can make returned migrant workers find 
a higher wage job after returning home, but there is 
no positive effect on the signing of the labor contract. 
Therefore, the own skill of returned migrant workers is a 
key factor affecting the stability of employment.
  (3) Economic capital factors
  “The distance from the hometown to the county town” 
is positively related to the wages and the labor contract 
of the returned migrant workers, and negatively related to 
the employment place of returned migrant workers. This 
shows that the farther the work place far away from the 
county town, the smaller the change in the wage income of 
migrant workers after returning home, the longer the time 
of the labor contract. If the distance to the county town is 
relatively close and the transportation is convenient, the 
occupational mobility of returned migrant workers will 
tend to be centered on the hometown and spread to the 
surrounding areas, and the stability of employment is poor. 
The type of occupation of migrant workers before and 
after returning is also little difference, and the changes of 
wage income are relatively small. They are also more loyal 
to a job and have a longer term for a labor contract. 
Furthermore, the more the number of existing deposits of 
returned migrant workers, the more they likely to choose 
the place of employment away from hometown. This is 
mainly due to the deposit balance of returned migrant 
workers, especially for male migrant workers. If they have 
more deposits, they have greater autonomy in the choice 
of employment place, and tend to go out to fi nd their own 
career. Therefore, raising the minimum wage is still the 
main measure to reduce the frequent turnover of returned 
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migrant workers.

4. Conclusions and Discussion

  The results show that the age factor, the degree of 
education, the times of training, the distance from the 
hometown to county town and the existing deposit 
are always the key factors influencing the stable non-
agricultural employment of returned migrant workers. For 
male migrant workers, the lineal relatives of the village 
cadres and work channels have a significant impact. For 
female migrant workers, marriage, children under 16 years 
of age, relationship with village cadres, work channels also 
signifi cantly affect their non-farm employment stability.
  At the same time, we should pay attention to the 
following facts: (1) Marital status affects the signing of 
labor contracts for female migrant workers, but it has no 
effect for male migrant workers. (2) For female returned 
migrant workers, education degree and employment 
place are negatively correlated; the times of training and 
employment place are positively correlated. It shows 
that the higher degree of education can be help to sign 
long-term labor contracts with employers, but also make 
returned migrant workers have more choices for the future, 
which increases the mobility of employment. So training 
can accumulate special human capital and increase the 
stability of employment. (3) The number of children 
always affects the wages and labor contract of returned 
migrant workers, the impact of the number of the elderly 
is not. (4) “Whether there are village cadres or not in 
lineal relatives” affects the employment stability of male 
returned migrant workers, and the relationship with village 
cadres affects the employment stability of female returned 
migrant workers. (5) The distance between the hometown 
and county town is positively related to wage income and 
labor contract of returned migrant workers, and negative 
correlation with employment place.
  So it can be seen that the factors that affect the stability 
of non-agricultural employment of returned migrant 
workers are different. Firstly, it is necessary to increase 
the vocational skills of returned migrant workers, but also 

pay attention to improve the minimum wage of migrant 
workers. Secondly, the organizational atmosphere of the 
non-agricultural employment of returned migrant workers 
should be improved to optimize employment environment. 
Thirdly, it is urgent to vigorously develop the county 
economy and promote the upgrading of local industries to 
create compatible conditions of stable employment for the 
returned migrant workers.
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